
Live Active Leisure 
Conditions of Hire 
 

 
Interpretation of Terms 

“The Company” means Live Active Leisure 
“The Premises” means the building and grounds in which a booking takes place 

“The Manager” means in relation to any Premises, the Manager, Duty Leisure Manager or other 

employee acting with the express authority of the Company in respect of those Premises 
“The Hirer” means the person and organisation whose name appears on the Application Form 
 

 

1. All applications for the hire of Premises shall be made in advance to the Manager using the 
appropriate Application Form. The person signing the form must be over 16 years of age and 

shall be considered the Hirer. Where an organisation is also named on the form, both that 
organisation and the person signing the form shall be liable for the booking. Provisional bookings 

will be accepted and held for a maximum of 30 days pending confirmation.  
 

2. The Company reserves the right to refuse any application without being required to give a reason 

for such refusal. 
 

3. No booking shall be considered as accepted until the Hirer has received written confirmation and 
any evidence required to secure the booking has been produced. 

 

4. Payment of charges will be in accordance with the approved charge as at the date of the booking 
and as listed on the booking confirmation. 

 
5. VAT will be charged where applicable.   

 
6. Unless payment is made in accordance with the conditions specified, a one-off booking or the 

remainder of a block booking will be cancelled, and future bookings will not be accepted. 

 
7. The Hirer must ensure that appropriate levels of supervision are provided for the activities 

relating to the hire, including control of vehicles, equipment, spectators, competitors and officials.  
The Hirer shall provide on request, details of any individual providing supervision and where a 

hire involves children or vulnerable individuals, the Company may require the hirer to provide 

satisfactory evidence of “Disclosure” checks having taken place.   
 

8. The Hirer must ensure that when professional or specialist coaching is provided for the activities 
relating to the hire, those individuals are suitably trained and qualified. 

 

9. The Hirer shall provide on request, details of any individual providing coaching including copies of 
certificates of qualification. 

 
10. The Company will not be liable for the death of or injury to any person attending the activity 

which is the subject of the hire or any losses, claims, demands, actions, proceedings, damages, 
expenses or other liability incurred by the hirer except where any of the above is due solely to the 

negligence of the Company, their servants or agents.         

 
11. The Company will not under any circumstances accept responsibility or liability in respect of any 

damage to, or loss of, any goods, articles or property of any kind brought into or left at the 
premises either by the hirer or by any other person. 

 

12. When required and where indicated on a Booking Confirmation, the Hirer will indemnify the 
Company against all such liabilities as mentioned in 9 and 10 above and undertake to maintain a 

policy of public liability insurance to cover such indemnity. 
 

 



 

13. The Company reserves the right to cancel any booking at its absolute discretion. 

 
14. In the event of a cancellation, no liability will be accepted for any loss incurred and no 

compensation will be payable to the hirer or any other person in respect of such cancellation. 
 

15. Cancellation by the Hirer must be notified in writing to the Manager: 
a) for block bookings one week in advance 

b) for “one off” event bookings the following notice period and reduction of operational 

charges will apply: 

• 6 months notice 25% of facility hire charge 

• 4-6 months notice 50% of facility hire charge 

• 2-4 months notice 75% of facility hire charge  

• 0-2 months notice 100% of the bill will be charged 
 

Less than 1 weeks notice may incur full cost of charges for any pre-booked catering and 
outsourced equipment i.e. tables, flowers etc. 

 

16. The insurance cover shall be in the minimum sum of £5 million in respect of any one incident.  
The hirer will produce upon request by the Company a certified copy of the insurance policy and 

evidence that all premiums due under such policies are paid and up to date. 
 

17. Only catering and refreshments provided by the Company shall be consumed within the premises 
unless previously agreed with the Manager. 

 

18. The Hirer shall not transfer, assign or sub-let any part of the premises or equipment hired. 
 

19. The Hirer shall not use the Premises or its equipment for any purpose other than that specified 
on the Application and Confirmation. 

 

20. The Hirer shall: 
a) be responsible for good order and control being maintained during the period of the hire. 

b) be responsible for keeping the areas of premises as are appropriate to the hire, in a clean 
and tidy condition. 

c) ensure that no loss or damage is caused to the premises or to equipment.      
 

21. The Hirer shall be liable for the cost of making good any damage caused in connection with the 

hire, the amount to be certified by the Company, whose decision shall be final and binding. 
 

22. The Hirer shall not carry out any alterations to the premises, nor fix or make fixings for 
apparatus, equipment or decoration without prior consent from the Company.  

 

23. All bookings will be governed by the Company policy on the use of photographic equipment. 
 

24. The Hirer shall not grant broadcasting rights without prior written consent from the Company.  
The Company reserves the right to be party to any negotiation and to the terms and agreements 

reached. The Company will reserve the right to stipulate how the premises shall be referred to in 

all literature and publicity.  
 

25. The Hirer shall not promote or hold betting or gaming activity unless prior approval has been 
given and the appropriate licence obtained. 

 
26. The Hirer shall at no time use or cause the premises to be used for any activity which is 

considered detrimental to the reputation or business of the Company.  In such event, the opinion 

of the Manager is final and binding. 
 

27. The Hirer shall not permit any third party to advertise within the premises without prior approval 
from the Company. 

 

 



 

28. The Hirer shall: 

a) comply with the requirements of health and safety legislation 
b) ensure that those in his control comply with health & safety legislation 

c) conduct his activities in a safe manner in compliance with health & safety legislation 
d) comply with all Fire Regulations relevant to the premises  

e) ensure that any equipment brought into the premises meets with the requirements of 
Health & Safety legislation 

f) make the necessary arrangements for medical attendance and ambulance cover as and 

when it is appropriate for a hire   
 

29. The Hirer shall be responsible for the organisation and control of spectators attending the event 
and be liable for any claim resulting from any failure thereof. 

 

30. For exclusive events, the Hirer shall be responsible for restricting unauthorised viewing. The 
Company may provide assistance by prior arrangement with the Manager with any additional 

labour costs being defrayed by the hirer. 
 

31. Any use of Company premises is subject at all times to the Management Rules and Conditions of 
Use in addition to these specific Conditions of Hire. 

 

32. The Company reserves the right to amend, vary or impose supplementary conditions of hire 
where the nature of an application so demand. 


